
                                                                         

China Petroleum Pipeline Engineering Co., Ltd. (hereinafter abbreviated as CPP) as Pipeline, Feeder line & Above Ground Installation Contractor 
for the East African Crude Oil Pipeline (EACOP) Project invites experienced and reputable candidates to apply for the positions of CLOs and HRO 
based in Uganda. All Ugandans with the following qualifications and who are ready to work for EACOP Project should apply.  
The EACOP Project involves the development, construction, operation and maintenance of a crude oil export pipeline that originates in Kabaale, 
Uganda and delivers oil for marine export on the East African coast in the Tanga area in Tanzania.  
1.1 Position – Community Liaison Officer (6 Posts) 
1.2 Qualification:  
• Bachelor’s degree in social science, Sociology, environmental 

science or other relevant discipline. 
• At least 5 years of professional experience conducting 

stakeholder engagement in rural communities. 
• At least 3 years of construction related experience preferred. 
• Experience in conducting engagement activities with authorities 

including associated protocols. 
• High level of interpersonal skills with a proven ability to develop 

and maintain good relations with a wide range with stakeholders 
including a high level of discretion, Diplomacy and ability to 
Manage conflict and gain consensus, required. 

• High degree of organization and ability to organize team task and 
objectives essential. 

• Excellent knowledge of both written and spoken English and 
Swahili. 

1.3 Responsibilities:  
• Develop understanding of District, Ward, Village and Hamlet 

level stakeholder and how they may be affected by CPP activities. 
• Develop understanding of CPP construction activities, all CPP 

work locations (direct and indirect) and the type of community 
engagement required, keep community informed of CPP 
activities. 

• Implement CPP stakeholder engagement work plan. 
• Interface with CPP Site representative and EACOP CLOs on 

construction activities. 
• Implement community induction and keep CPP updated on 

community issues feed and highlight potential community 
related risk to CPP for action. 

• Record and report community questions and project related 
concerns and participate in preparing and providing timely 
responses. 

• Implement EACOP Project Grievance Mechanism. And 
Coordinate with EACOP in resolving grievance related to CPP 
activities. 

• Maintain detailed records all stakeholder engagement 
supporting information including minutes of meetings, 
Attendance Registers, Photo and written records and maintain 
database hard/Soft copy for sharing with EACOP. 

• Maintaining register of and record all stakeholder concerns, 
issues and any other stakeholder feedback relating to CPP 
construction activities for action with CPP Social Manager. 

• Produce daily, weekly and monthly construction stakeholder 
engagement inputs reports as required. 
 

• Support CPP construction activities and engagement 
activities as needed by CPP Social Manager and CPP 
Construction Manager. 

• Implement other project related work including but not 
limited to License-related work, such as license surveys 
and license processing.; Local resource surveys, such as 
medical resources and borrow pit surveys; and Temporary 
land acquisition coordination. 

1.4 Duration 
• The Contract shall be for a specific task (Construction 

period). 
1.5 Job type 
• Full time employment. 

1.6 Work Rotation 
• As per labour law. 

1.7 Place of Work 
• KAKUMIRO, MUBENDE, SSEMBABULE, KYOTERA. 

2.1 Position – Human Resource Officer (1 Post) 
2.2 Qualification:  
• Bachelor's degree in HR management, business 

administration, or a related field 
• Proven experience as an HR recruiter and trainer, with a 

minimum of 3 years of relevant work experience. 
• Strong interpersonal and communication skills, with the 

ability to build relationships with candidates and 
employees at all levels. 

• Proficiency in Microsoft Office and HR software programs 
2.3 Key Responsibilities: 
• Develop and implement effective recruitment strategies, 

screen resumes, conduct interviews, and evaluate 
candidates to ensure a high-quality recruitment process. 

• Design and deliver training programs to meet the 
company's needs and improve employee performance. 

• Prepare and present reports on recruitment and training 
activities to management as required. 

• Collaborate with other departments to ensure a seamless 
and effective onboarding process for new employees. 

1.4 Duration 
• The Contract shall be for a specific task (Construction 

period). 
1.5 Job type 
• Full time employment. 

1.6 Work Rotation 
• As per labour law. 

1.7 Place of Work 
• Kampala. 

Interested individuals with the capacity and willingness to work with CPP in the position mentioned above at EACOP should send application and 
CV to CPP Human Resource Office through e-mail: cpptzrecruit@gmail.com on or before 17:00 hours East African Time (EAT), on 10th April, 2023. 
Subject of the email should be CPP-PROC-UG-20230310_Job Application for CLOs/HROs _NAME. 

WOMEN ARE ENCOURAGED TO APPLY. 
Deadline for Applications shall be 30 days from day of advertisement. 

NOTICE: NO HIRING AT THE GATE! 
Application is completely free, do not pay to apply or to get a job! 

For inquiries (working hours): (+256)763182580  
Issued On this 10th March, 2023 by Human Resource Officer (China Petroleum Pipeline Engineering Co., Ltd.) 
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